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HEAV'Y ENGINEERING CORPORATION LIMITED

Administration and Personnél Division/Hars
i - (Policy’-Sec"cion) ; 0 i ' ,
- .. Dated, the 27" March, 2019

i -

CIRCULAR NO. 03:'20153%_: 2 T
ARTERS IN THE TOWNSHIP_ OF HEC IN RANCH -

RULES FOR ALLO.TMENT OF RESIDENTIAL QU

1) Short Title, Extent and Corhmencemenf i T Y :

S

a) These Rules will be calle
HEC in Rahchi for residential purpose to regular employees of the Go.rporation_".

b) It-extends to whole of
employees of the HEC Lid. . X

c) These Rules shall coﬁme
regarding allotment of yuarters to tegular employees undér the previous rules. .

2) Definition |

o
a) "Chairman-cum-Mana

3

* HEC Limited.

b) "CompanleorporaﬁonT means Heavy Engineering Cérporaﬁon'Lirﬁited.
c) “Competent Authority” means Chairman-cum

d) “Employee” r?]eans a s:erv_ing employee of the
Corporation including Trairie

L

' -

4 “Rules for Allotiment of Corporations’ Quartess, in the Township .of

Township owned by HEC Ltd. at Ranchi and applies to all fegular

), into force w.e.f. 01% April, 20|1 9 in supersession to all the provisions

q
oL | '

gjng Director” (CMD) means the Chairman:cum-Managing Director of

|

A-Managing Director/Director (Personnel).
Corporation in the regular scales uf pay of-the
es inducted with the condition of subsequent absorption in the

regular scale of pa'ylpo'st after success
deputation to the Corporation from other Organization(s).

g), “Family” means the employee’s wife or hu

' ful completion’ of training period and persons off

sband (as the case may be), sons & daughters

residing with him/her and wholly dependent upon him/ her. "Family” also includes his/ her
parents, unmarried sister, minor brothers residing with and wholly dependent upon him/ her.

) "Quarter Alfbtment Committee” (QAC) means the bon?mittea duly constjtuted and approved by

the Competent Authority for allotment of Quarfers. |

g) “Standard Rent’ meaps the rent as notified from time to time by the Corporation for a -

particular class of accommodation for the time being.- .. : .

Cesemiman wpen e oe aadem s e s e

o “{;i)——‘fr:/ié}iatRenl" ic the rent as notified from time to t'ir}n—é“bgy the Corporation.

i) “Special License Fee” means 60% of the Market Rent.

i) “Penal Rent’ means the twice the market rent.

3) Entitlements'& Rent - €

a) The entitiementTor allotment of quartérs, for the time being will be as tnder:-

Z i
.

[ Types: . ‘ | ' . '

pes of i ' ; T ' L
Chisaitara F type E Type CD type B ype in Sector-3 - A othgr pesp J :
. i _ ‘ , = : !
: ; Gide s i ks P First prefereénce will be given fo - :

E’E ?:g?fyrge(g E6 & ki:r_ade E4 E1& DROs.In case of unwillingness of ‘ ' '

‘ e g above | o | DROSs prefererice will be given to | All emplayees
) o .Supemsora'._ ’ «

I
! i 4 [ ‘ *




" &3 For F Type, E Type, CD_j Type & & Type in Sector-3' _ sl ) ~ .

i) Administrative Seniofity/ Grade wise seniority will be drawn based on the terigih of sch .
reckoned- frorh the ldate of eniry ‘into the pres nt grade, of_ the entitled employse.
Employees senior in the length of service in the present grade, will be reckoned senior. .

me length of service in a particular grade, ie. the |

reckoned on the basis of the length of

gth of service in the lower

i) Inter-se seniority of émployees .wi?h sa :
same date of entry into that particular-grade, WI!I be_
service in the lower grades. Employees senior, in the len

' grade(s), will he regkoned senior. . .o _
© . i)y In case of the date of initial appointment in the Corporation, being the sa
. age will be reckoned senior. ; ! .
iv) The employee in a highér grade will be
(b) For Quarters other than F Type, E Type, CD Type & B Type in Sector-3 ‘ Ry
Seriiority will be drawn based on basic pay followed by Daté of joining and Date of Birth of
eligible employees. - : = e & .

-
L

me, the senior in

-

éenior.to an employee in a lower grade.

(c) Eor any dispute with regard to the determination of seniority of the employees, the decirg'ion of

_CMD/Director (Pers) will be final. = . "

* y
1 ] ! . L)

&) Preparation of-Senioriﬁ List & Notification for inviting application‘slfor allotment of ‘ ' .
Qtrs. : | iy ' AN '

E ¢ = ' - J . . - -' ) § y
_a) "A Seniority list as per the provisions of para 5 qa) and 5 (b) above for the" purpose O.f.
allotment of Quarters under these Rules will be prepared every year in the month of April
g ' ’ t seniority list

and will remain valid'till March month of next year or till the préparation of nex
whichever Is later. : . : = o

b) TA Divn.fwill initiaté action‘in the month of April every year for preparation of the seniority
" list by inviting applications from all employee's for allotment of Company's. Quarter as per
their entittement. f B : : - . S
¢) The applications rageived for enralinient in the Seniority List will be: compiled and
P&A/Mars for preparation of seniority list and final seniority lists shall be published by the
TA Division thereafter. . " :

sent to
>

d) . Mid term Inclusion in the Seniority List:

i) The rames of the employees who are appointed in the Corporation and apply for
accommodation of entitled quarters after-preparation of the Seniority list, their names )
, may be jncluded. in the Seniority list. However, such cases will be placed at the bottom -
e e yalow Al isted BMployEEs) of (e SERioHTy 1t T Vogus except new appointee i Ef&
above grade and female DROs (only for B Type Quarter in Seﬁtoi'-lll).. z

i) Such inc[ué.ion in. th:e Seniority-List for alllotmeht_q'f F Type, E Type, CD Type & B Type in
Sector-3,will be made with the specific approval of Director (Personnel) and that of Chief
- of Admn. & Pers..ih case of inclusion in the Seniority list for aflotment of quarters other ¥

-

v

than F Type, E Typ?e, CD Type & B Type in Sector-3. , .

7) Quarter Allotment Gommittee (QAC): - » - e gn : 4

|
|

a) ’_!'here will be two, Qu?rter Allotment Committees (QAC)'for récommending altotment of
quarters: o a5 i

#
i) ' QA?S—’I P Fork Typ'ei, E Type, CD Typeg'ét B Typ'e in Sector-3
i) QAC-2: For quarters other than F 'I"ype, EType, CD Type & B Type in Sec.-3
b) 'rhekofws will be duly c_ongti_tuted with the approval of CMD/Dir (Pers.).




y
’ denn g i" _-—. . ) _|—- . ) -
t:\east five members including- Chatrman and 'Secre’tany. The Chaimain . : ]
' ' d--.!ri—charge!Es’[av‘:efT A Divey .. @ :

,réach QAC will have a )
| and Secretary of poth QACs will be Chief of Township (COT) an
One nominated representative of

the Recognized Union will be ir_u—::luded in the

P < pectively.

/' QAC2asa member, QAC-2 should have representation of Heads of Plant P&A and from =

;'J . P&AMagrs. | < i ' R : . -
eats or fill constituiion of new QACS,

/&) Thetenure of @ACs wiil hormally be for a period of two'y
" whichever is earlier. s

FFor other members of QAC -1, the Chief of Plants & Head pf.P&A!Hd;r.s. wilt nominate theit

not below the rank of SDGM. . oo : :

f) The meeting of thé QAGS will be held at least once every month. =
- QAC on account of leave of apsence of the qon_qemed member ©
QAC may be done with the approval of Director (Pers.). .

g) Conduct of Meeting of QACs

a) The meetings of QAC- & QAC-I Wi
the same happens to-be a holiday or
working day. If required, the meeting can

day. - ;3 ] ; " v o 3
h) Forthe al]otrﬁent of Quarters, the incharge-(Estate)/T A Division will prepare a list of quarters
available after getting it iphysically verified that the said quarters are yacant and are available
for allotment. ‘Thes qL'rarLters, for which the employees are willing to ‘surrender, will also be
included in the said liég-with the remark “on vacation”. This list will be prepared by

the month. - :. N

c)" The list of quarters available for allbtm;ent (subject to clause ‘g" b (e
employees as per seniority list, in the ratio of 1:2 i.e., NO. of quarters: NO of eligible employees
from the seniority list will be published and displayed on'the Notice' Boards of Plants, HQ and
TA Division at least 5 days prio i llotment.of these quarters. A copy of the
notice will be"sent to concernéed hedule of QAC(date,
time and venue). _ g PO

d) The said List of Quarters shall also include such quarter
.oc:.cupied by the concemed allottee and the allotment orders hav

bl for allotment shall riot include quarter
or repair and/or are under unauthorized occupati

ng of QAC. ‘ '

e)

represenfat‘we . . |
th. Substitution of any member of

n the date of meeting of

of the monin respectively. If .
n-sybsequent,
rking

Il be.held on10" and 11" day ©
Sunday, the meetings will be held ©

be 'continuedladjourned for the subsequent wWo

elow yand the list of eligible

OD. The notice will also cohtain the sc
s, which have peen allotted pbut rlpt_
e-heen cancelled.

s, which are in diiapida‘?.eg '

e) Jhe List of Quarters availa
on. This must b

Zondition and require maj
certified by Chairman of QAC before meeti

The quarters (F type) )F';amarked for Chairman cum M

Chief Vigilance Oﬁioe% (CvO) shall not be- included in the List' of Quarters available for

d above, will be

~

allotment. Such cases f exclusion-from the said List of Quarters, &8 mentione
decided with the appro % S -

= ; e e
category shall be under the discretionary quote of

* #management which. shall be allowed by Chairman cum Managing Director (CMD) on the
recommendation of Director (Personnel), in the interest of Corporation and it will be. out-of

. purview of the Quarter Allotment Committee (QAC).

.g) dFurther, 10% of vacank quarters"in each

~ h) The Incharge, 'E'_staten@ Division, wha is the Secretary of QAC-l.ahd QACHI, both, will.place
the notice containing the list of quarters as well as list of eligible employees called fwice in
~ number than the number of listed quarters in the meeting of QACs. | .. J

= c B

=Tat W \_
e availab

&

ee pErTE S ETTOTe

the vacant quarters as per th ity

iy The Chairman, QAC wil ca "the empIOyees (2
by one and will ask about their willingness to. take
The signature of the . concemed persons Wil be 0

acceptance. ~ .

B & meeting will be considered i the rvext

iy The employees, who could not be calied/covered in th
_meeting. {

-

o N
o ! : - & : s

¥ . - . . 3 4
) = X o &

by 3¢ day. of

anaging Director (CMD) & Directors &

al of Chjef of Township | .

btained by the QAC in foken of their *




é’ggt&al of Proceedinas of QAC | Allotiment P fl g .

| )

11)

)

. ..g.ual:f?_r_s‘__\'ﬂl.l_h@walm_ttasi by.QAC to _thaﬁenior,maatamong_me_lis;_qf__am p!.oy.ee.s,.optigg-_f_c_r_’tb_ﬂ. s

_quoted as precedence & will be decided on individual case to-case basis.

_ Allotment of “F" Type quarters will be approved by CMD:

_pe final. Order o0 finh

1o cleat and reply in all such cases should be-sent within seven Hays of filing ©

 Change of quarters of the same type from the Top flodt/First floor to Ground floor may be

¥y 5

/4

/The quaners, which remain yacant, will be again listed in the nexi meeting. | e @

+

Proceeding of the QP;C w‘ilt be ﬁnaﬁze;:i and put up on the.second wo‘n?drig day from ::h”e datg
of QAC meeting to Director (Personnel) for approyal of allotment of quarters below “F" type.

Decision of QAC with due approval of Director (Ei'er_sonne!) 6f CMD, as the case r'na:,!r b'e, \_lyiill
al-allptment order of 'quarters-"wi.il e published by TA Divn. within fwo

days of approval of Director (Personnel) or CMD, as the case may;pe and will be sent to the

_concemed emiployee within 3 days of approval.

4
' = I
1]

Representatipn

Decision of QAC will %e final. However in case allottee is not satisfied with-the decisign.‘pf‘the
QAC, he/she will be @ liberty to file his/her objection to COT within three days of receipt of the

Allotment Order. Late Ibs.l.lbm"tssion of quect'ions wifl not be entertained. All efforts will pe*made )
‘ : ) f objection. The

-

‘decision of COT shall be final and binding. =~

In case any allottee does not ?écept the quartei; wi’thfn 10 (Ten) days from the date of jssue of
_allotrnent order and also, does not submit his/her objection as stipulated in paragraph (10?(3)
above, he /she wi&?‘be‘-debérred for allotment of entitled type of quarter for one year from th.e
date of issue of allot ent order, provided his/her objection, if any, is found devoid of merit.
TA Divn will examine objections received and make a reply on such objections. Order of
debarment, if any, will be issued by TA Divn within seven days on expiry of 15 days from the
date of issue of allotment order. In case the Allottee fails to ‘accept the allotment o account -«
of his/her being on |eaveltour during the above period,' the ‘time: period will be extended
accordingly, before taking a decision on debarment. A K

However, his_lhér caéé- shall be considered immediately after expiry of one year, considering

his/her seniority position in the previous seniority fist. A separate list of such empioyee.shaﬂ_
be prepared separa.térly' by Incharge (Estate)TA Diyisidn and placed before the QAC at
appropriate time and‘a}!lotment'will be cqnsideregﬁ accordingly-

- : 1. ' | '

Allotment through Al:veﬂjgement i . A
Such Quarters which emained vacant under estate lock inspite of being offered for allofment
for atleast 2 times 1o employees of the Corporation under the foregoing paragraphs, ‘may be
placed for allotment to entitled employees through open advertisement-and based on seniority

of employees who apply against the open Kvertisernent thé quarter will be allotted. Such

same quarter as per seniority. If it is refused by that employee, the quarter wili be offered and
allotted to the next senior most willing efnployee opting for the same. :
[ . .

i
]
i
|
' - £ L -

Change of Quarters

Normally, no -change‘ri;‘f quarters will be permissible for the samé type of accommodation.
However, change of quarters may ke allowed with approval of Director (Pers)/CMD mainly Qn ¢
medical ground/Maintenance. ground unforeseen circumstances. Such exception will not be: - =

alldwed wheri the quarter is declared unfit for occupation by Maintenance Departrrient or on
specific ;ecommenqiatibn of Medical Board in cases of medical ground. |

- Change of quarters wifil’ not be-allowed in‘respect of such employees who are allotied quarter;
on out of tumn basis, against Adve‘rt:secnent till th%a- concerned ernployee has physically

3 L
. - 5




fh hr g matured for é_llotment in the normal course, whichever is latei’.

/ _ = 2l 7 - ~
| ) ) 7 _ "
»/ occupied '8 lived in ihe alloited quarier at least for a period of iwo years, or 4ill hisfher seg'non‘t\,( %

/- Allotment of quarters Qe Stage Below/Above Entitlement TR S

' -Ailétment of quarter one stage pelow than the enti_t!ed type of quarters will be.'made only on ™
| gpecific written request from the employee..Date of-such'appﬁcations will be considered the date
” . of seniority for allotmient of fiew ype of guarters f.e. long type. .
stage above'spall, be aliowe'd" as a very speqiay case,and on pzfyment of
' cense Fes),provided said quarter remain vacant under
ployee through QAC protedure. Such

.Allotment of quatrter one
50% of market rent per month (Special i
: eétate lock for more than one year and not taken by any em _ '
allotrnent shall be allowed by Chairman ‘cum Managing Qirecto_r (CMD) on the recommendation oit

. Director (Pers.)

14) Mutuai change of Quariers _
e of guarter on @ joint applicatibn _

Mutual change of quar’ters::f!“nay be allowed only for the samé typ
of the concerned person wit the approval of Direcfor (Pers.): . . ' o

nto “B” type for emgloyeesi for SCIST category -

ervation of all quarters pelow GD type for‘auot_ment to
ty List for the types of

i ' .
15) Reservation of quatters

"There will be.a, 10% (Ten| percent) Yes
entitled employees of SC/ST category. whose names ﬁgure'in the Senlofi
+ quarters menfioned @bove.: ’ '

16) General Provision:

No o.ne will be allotted a "qlharter of a {ype highér trian that to what the employée is eligible and

entitled to except with the approval of-Director (Eers.)szMD on special license fee. Similarly, No

. one will be allotted nor be compelled to accep} a quarter, of type lower-fhan what an employee is .

entitied to, unlesg” helshe expressly wishes sO and hisier willingness. o accept a lower type
quarter has been made in writing and accepsed by Competent Authority.. '

-“ “

A7) Reqularization of the Quérter in the name of faniilv members

The quarters occupied by the retiring empioy'ees majr be reguiarized on Leave & Lic,ense-basis in
histher name only for two ferms of eleven months each as pet the terms and conditions of Inter
Office Note Ref DP/T. AI(Esfate)12013~11.5, 10.01:2014 and in case of death of employee his/her
spouse’'s name only as perfrhe terms and conditions of Memo vidé no. Pol/A-14/74(Pt2)-140, dtd
945t May, 2014: In case O death. of employee, Standard Rent will-be’charged for the quarter
allotted on compassionate rounds towards license fee for each month.upto the initial two years
only which will be excluding|the period of retention of quar’;ters beyond the permissible limit of the

time, afterw ards Mg_fﬁqt_@_a_nt notified from ’tir_n:e_to_tim,ej shall,be.charged Zor'the quarter allptted-on-——=—=="""

R

St 2 kA e iy i

e e e

“Gompassionate grounds towards license feefor each month Up to the-yacation of the quarter Of
up to the date on which.the deceased employee would have normally retired on achieving the age
of superannuation, whichever is earlier. o ' '

418y Taking Qver of the Acccmmodation

vt

a) The ‘Allottee will be responsible for contacting the Town Administraticn Division for taking over
th -accornrnodatlon fronl_f the Estate Department. 'Ehg._handingltaking over shall be arranged
within the workirig hours'observed by the Estate Section on AS is whisre is basis”.

b) ;r_:te'ha”drgl:;tiking ‘oveﬁsh'all be recorded in the prescribed form. A deteiled fist of ﬁttingé and
' fixtures shall be made out by the Town Adminisfration DSt ' iven
- allottee for his/her record. . - ’ B Ms‘?” a;’.‘d a capy. E_Jl\ff?n_to the .

oA hsht:ztags and esserijal repairs will be noted down in the said form and signed jointiy both
y the allottee and t_.he rgpresentatiue, of the Estate Section. The repairs will be attended to

within a reasonable ﬂmeﬁ 3 months) after-the date of seoupafian ’ :

4 . . o Al b1

-~




/.a) No accommodation allotted' to an employee shall pe’ used fur'.any purpo

¢ fittings and fixtures, -furniture (except)

21)

b) - No addition or alterat

'/ T -
I . »
1 .
- {

s

2pnditions governing tllgg Occupancy.of-the gua.rt:érs . : . ' N

The allottee and his farhily shall occupy the acconmodation subject to the conditions noted in

Y 1 y H ] N L4 [ 5

s,ucce‘edmg.s_ub paras: ' y ; . .
se other than

family. No part of the acéommodation shall be

" residential purposes fof the employee and his _
the allottee.

" hired or sublet of pertnijted to be used by any other person other than
jon including extensions fromfto electric and water services will be
carried oul without the prior written penpission ofthe Competent Authority. o :
g ¢or making-any useful addition or alteration on own cost of.the allottee,
h terms and condjtions as May be deqidedby

Exception; Permission
as decided by TA Divn, may be granted o suc
TA Divn. . ’ ‘ 7 -

c) No cattle/hens/pigs shall be kept. If this provision %s violated, the allottee wil
yacate the quarter and|in the ir_lterveningipéri'od pay market rent. o

d) Liabilities of the Allottee ,
)y The _empioyee's. shall be liable fo pay the pre'scribed rent a"s decid_éd by the Qorg@ratlon from
time to time for the per‘iod of occupation. The period of occupation shail reckon from the date
of taking over the iccctmmodation 1ill the date of yacation as per these rules. g N

iy The employées shall glso be fiable to pay other charges for water, conse :
s and other charges as levied by the

=N A .’

* for furniture and special fittings, * special amenitie
_corporation from time 1o time. T

i) TA Divis'l_qn‘wiu ‘raise the bills for such rent and charges on a regular basis but in no case later
© than - three.jrhonths from the date of consumption/use of the services and within 15 days of

the vacation gf the a&i:ommogation by an employee leavirig the service of the Corporation.
~ Such rent & charges‘shan be realized from the monthly salaries / anyamount due ‘to the

alloftee.
iv) The allttee shall bel responsible for any (ossidamage caused o fhe a
g : for fair wear and tear,.as qecided by the Cofporation
%uring the period of his occupation and shall be resp nsible for making good the loss/damage
at his own cost to the satisfaction of the Corporati A . In the evert of any default to make
good the losses/damages to the satisfaction of the Corporation, the employee shall be liable
to pay the cost thereof as assessed by the Corporation. The Corporation shall-ha
to realize this cost frorn any amount due to the employeefallotiee OF otherwise.

Vacation : -

! '

- s e g 0 -.i- - anim e s e L] " : : - : - . S aa e eaen y
a) A'n .emplpyee may vagate,the aceommodation, except F IyPe at any time with 2 gu'rred'd”er.
notice to be given in riting to the Corporation 15 days in advance. Fof vacation of 'F typPe
approval of CMD shall be requiired.. ' | 2

i . . . E

b) A’f the time of vacation, the house shall be handed over only to the repreéentathie of the TA
_ vai,sion with teference to the original handing/taliing over report. The losses/ damages; if any,
wz‘ll'b'e listed in sufficient details and sighed by the employee and r’epresehtative of the TA
' glllyol;;); The cost ofisuch damages/losses shall be recoverable from salaries/ dues to {h§

Improper use of Quéirteru . | ' ‘ ' '
a). :;r';extr}11 eemfgc‘)ﬂyse;g}:;ses- hg accgmmodaﬁon for purposes, other tiﬁan resid.ential, or.infringe's" any
, aI!otteera o evqot tglr_lad,m the rute:s, allotment'st_fa'n' be liable to be cancelled and the
g fabtsyof R icted there from_ pesides heing & ied with a penal/market_ rent depending
Smats of caﬁle:,- for the period of occupation after the date of canceliation of atlotment.

7 . :

| be liable to _°

rvancy, hire charges’

ccommodation, -

ye the right

. e e |

o et S

_'9=




ation for a_peﬁdd of

.’. :' - - ‘ ‘ N
' -‘Such employee shall further pe debarred for allotment of any accommod
/o year. il = _ , -
surrender of old Accommodation , a0
In the event an employee takes over the alibtted ‘accomm
accommodation, he shall be liable to'pay the followjrigi=
'/ @) The prescribed rent for the accommodation in which he/she is a
/ i the Corporation, whose Evecision shall befinal. ‘ v ] ;
{ hich helshe is not vacating or.relinquishing. b = )
23) Sharing of Accmﬁmt‘)détion o . L ' " <
l delfion will nof; be permissible. However, only in
f
|

-

bdation but fails fo vacae ffie old

J)

ctually residing getermined by

b) Penal rent of the house

. a) Sharing of accommo ekceptipnaj cases, the
cept employee’s, request -for sharing- of .accommodation -at its ;t.:,gie

Corporation may ac . :
discretion.on such terms and conditions as the.Corporation may decide. .
h) Any sharing of accommodation withou n of the Corporation 'will_ amount fo

t “prior permissio
improper use of the acqommodation. =

i
|
f

- | .
Retention of Accommodation under peﬁain qircumst’ance_s_ 2
An-employee or his farnily will be required o vacate the accommo

dation imme_diatel‘y after the
> employee.'concemed chases to be in the service ot‘the.Co_rporation; , ’

————

' —Sﬂr‘ ‘gventuqliﬁes- ) : Pgrmi'séiblfe period for R’etenti'o.n )
Superannuation /\Voluntary Retirement . - 3'-g_months _
Beslqnation, , Dﬁosmissal, Removal| = | 3 months '
Terminatian of service _ . :
rDeath of the Allottee(Em ployee) ’ i 6 months

3 months

Deputation-to/or frdm other ‘Organization
For the period of leave, if employee resumes

e - ; | duty.after availing shudy leave; If not resumed
Il be levied after{

Stuyleave - - |hisher duty, Market rent wi
‘linitial three (03) months. - . i

N |-

B W

(67}

13 PR
~b)_Jn case of failure on vacation of quar:ters after expiry of the normal perrhis'sible period, TA

Divn. -will issue suitable notice to the occupants for vacation of quarters with- copy to the

concerned Estt. Section and take further necessary action for eviction of quarters.
. | . * o N

r

¢) Retention of Accomrhodation by Superannuated Employes
brporation’s ‘accommodation, beyond the norma
nnuation, will be allowed to employees. Re

" No retention of the C | permissible period: of
tention of the

three months from the date of supera
R -—quaﬁaps-by-suQeranhrgated--erhplwees-aﬁer-sombleﬁon.@fmormai.»pe;m!s’si_bla period.o
occupation and they .

months from the date of superannuation will-be treated as unauthorized

will be liable to pay the market rent for the period of unauthorized occupation, besides facing
evicition and non entitlement formedical facilifies. - : .
However, the-retentian of quarters by such superahnuated'empldyees whose
engaged on fixed terrq,contract pasis will be. regufated in terms of tha relevant rules framed by
the Corporation fro‘m_tlime to time for thi purpose. ' ; S =5 |

services -are

+ - .
b

25) - Unauthorized Occ

Corporation :

;:Bnpmfeldure ';ojll:]:edadopted in connection with the unauthorized .occupaﬁcn- of HEG
arters/ premises/land by the individual'employeelvari raanizati ) iaFi o i

ol halionis ~ aue ployes arious organlgatnonf. assc?c:anc:ns, efcis

upation/Subletting” of Quarte{rs. Land 2 other premises _.of the-
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?' 4) Unauthorized Occu dtion of Quariors by HEC Em loyens
: : : :

The emplgyee(s) whfn“ dccupy the HEC quarters uhédmorised!y wili . be dealt w.) as

R -
mentioned below: - it - o . L e s -
) He/She will be |r mediately. suspended on re;;log-t from the Estate Division reg,ardi:gg
_ r -unauthorized occupation of Quarters and a charge-sheet will be issued against concernéd
/ T employee.. A s ! o - -
{ - i) He/She would ba. tharged the market rent fm'm the date of venﬁcghon report and w;.l‘be
4 charg"e,d penal rent from the,date of cancellation of Aliqtment' Order to fill ‘actual vacation
| B of quarter. By - : ‘
’ iii) During pendency- t‘__:ttﬁe.disciplinary proceeding, vigilance clearance will be witt}h'e,ld.
; iv) Immediaté action will be taken by Chief of Téwnship (COT) to initiate action under PP
!r Eviction Act. ; , . ‘ . :
| ~ b) Subletting of Quarters by HEC Employees ;
. % = = : { - 1 . ] . . - -
The employee(s) who $ublets HEC quarters allotted to him/her will be dealt with as'menticned
below: . ) _ i , , .
i) The Allotment C'Zv,r' er of the ‘grs. will immediately be céncelfed and the concerned
' employee’shall im; ediately handover the quarters to Estate Wing, TA Divn,

) Market ‘Rent will be charged from such emplfyees, wef. the date of. detection of
subletting of the qt arters to the effective date of cancellation of the allotment order or the
date of vacation of the said quarters by the allottee, whichever is earlier. : _

iii) Penal Rent will be! charged from such employees, w.e f, the date of cancellation of the
allotment order tjj) Surrender of the said quarters by him to TA Divn.. :

-v) If the epiployée fails to handover the to TA Divr : cancell of
allotment order, action for eviction under PPE Actwill also be initiated against him. "«

V) In addition to _a'bq_fve actiéns; on. receipt of report of subletting, the concerned .Plant/

Division wiii initiate;‘ disciplinary action against sueh employees as per rujes. .
¥ . ; :

]

28) #fEncroach‘rnent of Land, Unauthorized CuIﬁVationfConstruc.tidn in HEC.-Premises

‘The following  actions will be taken.. . : : .

a). Security Wing/TA D_i'vn will be informed regarding the unauthorized con.struc.t[on/cuftivation of
HEC fand. The Secufity Wing with the help of local police -will get the unauthorized

b) Concurren_ﬂy complai‘nff will be '!odged by the Revenue Se'ctio;l' with the Estate Officer, PPE
' Ac't \-NhD is. authority ufnder the Public Premises Eviction Act and empowered to start the
e\.frcﬂ?n proceedir;gg. The Estate Officer, PPE Act will immediately’ take necessary action to
Pass the eviction orde to the. party for vacaﬁng,the:. premisé's, as per law.‘Sim'ultaneously,

disciplinary action will-b Tnitiated.against such employee, x .
©) In case'the party goe§ not-vacate the;fand-imithfn-_-the'pr:es'crib'eq: period, the Estate Ofﬁcér,

PPE-Act will requisition the iy Eor. from the Resident foe? ivil Authoritias
s I -Magistrate/Civil Authorities 5 d
carry out physical eviction with thejr help. - : L

271/_'rﬁ__slgection by HEC ﬁeg’resentative s _

- Any " authorized HEC fepresentaﬂve('s) Can. visit any 'quai'fér/ﬁfemisesﬂand 6f HEC for |

-

1nspecﬁon-anq other purposes Jike checking, 'subietting, unauthorizeq construction
- &J\ o w‘—u--M
1 . ) i . = S . ) .

eonstruction/cultivation yacateq. - - e ° o
R T T ....._..._..._‘..‘_. —cy = i e _;._.._l_...._-_...:_....__.-._._.r__‘....—_...__.:h....._...._... PR,
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*Y. Allotment under Pravious Bules
#3) Allotment made under the previous,
_cancelled or withdrawn. _ - .
by The con‘ﬁn_ued validity of allotment shall not render any provision of
inapplicable to the ocgupants of such accommodation: : -
i o ; _

Ll

rules, shall be deemed 0 he valid ur;less'- otherwise
» s * L/ . .' ,j
thig_iuies invalid oF

. N s I .
interpretation of Rules . . e L . U e
case of any doubt/dispute arising- out of the cofrect interpretation of the fule, the decision-
the DirectoﬁP)lCMD,_thc—;_rep‘n_ shall be ﬁgg}_.:_ ” o

29

.

v

30) Powerto Amend, Retax, Modify and Annul the Rules

Notwithstanding anything cohtained _
recommendation of Director(Pers.) reserve its right to amend,-refax, annul or modify any of the

above rules without any notice and without ascribing any reason in the interest of the
corporation and the same will be binding. .. . = ' '

Y. »

' »
r 3 "

These rules wii be re_:vil_awed'& revised frof time to time based on the change in conditions.

This issues with the approva!'of Competent Authority. ' .

For and on behalf of
Heavy Engineering _Corpora'Eion Limited

2 : . : !

o .. T M
-~ ]9

: v -7-2’/0"; '

{"Ashish Singh) -

. Dy.Manager (P)/Hars -
Disyibution ‘ .
" All Head of Plants/Divisions | . T ‘
cc: GS, HPWU (R)
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in these. rules, the CMD/HEC based on "the-




